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MESSAGE FROM
PROF. (DR.) MAHESH VERMA,
VICE CHANCELLOR, GGSIPU

I am delighted to announce that University Inclusion &
Accessibility Cell (UIAC-UTTHAAN) of Guru Gobind Singh
Indraprastha University (GGSIPU), Delhi, is publishing the Ninth

issue of its Biannual ‘Inclusion & Accessibility' e- Magazine (2024).

My best wishes go out to the dedicated editorial team on this

occasion. I wish the release of the Ninth issue

Accessibility' e-Magazine (2024) a grand success.

'Inclusion &




EDITOR’S NOTE by
PROF. (Dr) SHALINI GARG
EDITOR-IN-CHIEF I1&A E-Magazine
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Namaskar!

It is with great pride and enthusiasm that I present the Ninth Volume of the Inclusion and
Accessibility (I&A) E-Magazine, a biannual publication from the University Inclusion and
Accessibility Cell (UIAC UTTHAAN) at Guru Gobind Singh Indraprastha University,
Dwarka, New Delhi. This edition reflects my commitment to advancing the conversation
on inclusion and accessibility, highlighting key issues, personal stories, and thoughtful
contributions that encourage greater awareness and engagement in creating inclusive
spaces.

[ am delighted to release this Special Issue of I&A e-Magazine Volume 9 and celebrate the
International Day of Sign Languages, a day that holds great significance in our shared
pursuit of an inclusive world. Observed globally on September 23rd, this day is a
reminder of the essential role that sign languages play in ensuring equality, human rights,
and communication access for the Deaf and Hard of Hearing communities. By recognizing
and promoting Indian Sign Language (ISL), we honor the rich cultural diversity of sign
languages and strive towards a future where barriers to communication and
understanding are diminished. Let us join hands in raising awareness about the
importance of sign languages in empowering individuals, breaking stereotypes, and
fostering inclusive environments.

At the heart of this volume is the Cover Story on Family of Disabled (FOD), a registered
voluntary organization that has been serving individuals with disabilities since 1992.
FOD’s cross-disability approach allows them to provide support to people with a range of
disabilities, addressing their diverse needs. I am excited to share an Interview with
Puneet Singh Singhal, a dedicated advocate for disability rights. Puneet’s personal account
of living with a stammer is both insightful and inspiring. His candid reflection on how
these experiences shaped his path to self-acceptance is a testament to his resilience and
determination to not only overcome his personal challenges but also to advocate for
others facing similar barriers. Another notable feature is the Life Experiences of Chetan
Upadhyay, the recipient of the prestigious State Award in 2023. His powerful message
underscores the fact that while physical disabilities may exist, the true essence of
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overcoming challenges lies in mental fortitude and self-belief. He reminds us that dreams,
dedication, and perseverance ultimately guide us toward success. His story serves as a
beacon of hope, emphasizing that no matter the circumstances, it is our inner strength
that defines our potential and ability to achieve our goals.

[ would like to extend my heartfelt thanks to all for graciously sharing their stories in the
cover feature, interview, and life experience sections. Your openness, courage, and insight
offer readers invaluable perspectives on the realities and triumphs of living with
disabilities.

This edition also includes Articles Contributed by GGSIPU Fraternity, showcasingthe
academic and intellectual engagement of my university’s scholars, students, and staff.
Additionally, I have included Updates and News from the world of disability inclusion,
offering readers the latest insights into policy changes, technological innovations, and
impactful initiatives being carried out across the globe.

To make the reading experience more interactive, Let’'s Test Your Disability Inclusion
Quotient (DIQ); an engaging quiz challenges readers to assess their knowledge of
disability inclusion, encouraging reflection on key concepts and practices that define
inclusive environments.

[ would like to take this opportunity to extend my heartfelt gratitude to the Student
Coordination & Design Team, whose creativity and hard work have been instrumental in
bringing this edition to life. I also express my sincere appreciation to all the authors who
have contributed their views, ideas, and expertise. Their dedication to the cause of
disability inclusion continues to inspire and motivate efforts to create a more inclusive
educational landscape.

As always, I encourage you to stay connected on social media platforms, where I share
updates, submission guidelines, and information on upcoming editions. I look forward to
your continuous engagement with the Inclusion and Accessibility (1&A) E-Magazine as |
collectively work toward fostering an environment of inclusive growth and development
for persons with disabilities.

[ trust you will find this edition both informative and thought-provoking. Your feedback
is invaluable as I continue to evolve and strengthen this platform.

Until next time, stay happy, safe, and healthy.

Prof. (Dr.) Shalini Garg

Editor-in-Chief I&A E-Magazine

University Grievance Redressal Officers (Disability Matters)
Chairperson University Inclusion & Accessibility Cell- UIAC-UTTHAAN

GGSIP University, Delhi
Email ID: shalinivineet@yahoo.com

LinkedIn: https://www.linkedin.com/in/dr-shalini-garg12345
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[Cover Story: Family of Disabled (Non-profit organization in DeIhi)}

Vision: Every person with a disability to lead a dignified, financially secure, andproductive
life.

Mission: To build and nurture the capacities of persons with disabilities throughdifferent
sustainable interventions for improving their quality of life, making them self-reliant, and
facilitating their mainstreaming.

History and Background

Family of Disabled was founded by Dr. Rajinder Johar in 1992, after sustaining an injuryto his
cervical spine that rendered him quadriplegic (paralysis of all four limbs) for life.Prior to this, he
worked as an occupational therapist with King George’s Medical College, Lucknow, Uttar Pradesh
for 20 years, where his work encompassed rehabilitating people with permanent and temporary
disabilities. However, in his own words,

“As a rehabilitation professional, I never thought about the life of my patient once he had left my
room, my services were limited to attending and addressing his medical needs. But after acquiring
disability myself and being awarded a 100% disability certificate, and confined to bed; | thought
that God hasn’t taken my life yet, there must be reason behind my surviving the accident. | had
studied rehabilitation, I had practicedit and headed the Rehab Department for years, however, now
I was not in a condition to even touch my patient and diagnose the problem, which is extremely
crucial for treating your patient.

But instead of merely sympathising now | could empathise with the disabled people anddecided to
utilize my remaining faculties optimally to the advantage of disabled brethren.”

It was only that he wasn’t a biological father of FOD; he nurtured the organization like his own
baby. FOD reached great heights, received great regards, honour, and innumerable awards for its
exclusive services to people with disabilities under his remarkable leadership. The most unique
programmes of FOD are his brainchild, whichcontinue to provide relief to numerous people with
disabilities. His passion, grit, and determination helped FOD succeed by leaps and bounds. He
not only turned the tables on his disability but was a shining living example to the countless
disabled as well as non-disabled individuals who came to visit him from far and near. Though he
is not physically present among us anymore but would continue to inspire millions with the life
he led. He breathed his last on 1st February, 2018; we strongly believe that he is withus in spirit and
would continue to guide and bless us as we take his grand legacy forward.

Key Programmes

Aids and appliances, since 1996: This programme aims to improve the mobility and/orwork
efficiency of people with various disabilities. FOD has been providing aids and appliances like
wheelchairs- adult as well as paediatric, crutches, hearing aids, tricycles, walking sticks, walkers,
sewing machines, iPods, reading glasses, telescope, rollators, pushchairs, diapers, etc. free of cost
to people with disabilities, who cannot afford them,




to assist their daily living. These are given to the recipient only after thorough verification
- with preference to students, petty traders, and those in jobs. To date, over 2200 individuals with
different disabilities have been provided gadgets as per their requirements, in Delhi.

Apna Rozgaar Scheme, since 1998: With negligible job opportunities available to poor,illiterate,
and unskilled disabled people constituting over 90% of the disabled populationin India, FOD offers
economic rehabilitation through its flagship programme- Apna Rozgaar Scheme (ARS). Under
this scheme, persons with disabilities are given interest- free loans in kind, with which they are
initiated into self-employment or helped in expanding/ diversifying their existing petty trades. By
extending them financial, physicaland moral support so that they can have a micro trade of their
choice, this scheme aims to alleviate poverty, reduce unemployment and include them in
mainstream society. FODhelps in commencing the incumbent’s business by investing a small
amount of Rs. 8500/pp. To date, over 1200 needy and deserving disabled individuals in Delhi have
beeninitiated into ARS, with a success rate of over 80 percent. FOD is the only organization in
Delhi, that started focusing on the economic independence of disabled people, in this very unique
way as early as 1998. Even literate and vocationally skilled disabled people,who could not find a
suitable job, have also availed the facility of ARS to sustain their families. Through this scheme,
FOD has been able to metamorphose the lives of disabledindividuals and those of their dependents.
After joining ARS, they are earning anything between Rs. 7000/- to even Rs. 25,000/- per month.
With a raised standard of living andestablished micro trade of their own, they are now providing
better education to their children, good housing and medical facilities to their families, and

managing to fulfill theirother responsibilities towards their family and leading a life of dignity,
self-confidence and self-reliance.

Beyond Limits, art exhibitions, since 2001: As FOD discovered the abundant talent and
creativity among the artists with disabilities, who were opportunity deprived, FOD launched
‘Beyond Limits’, national level exhibitions of the artworks held annually at Arpana Art
Gallery, Academy of Fine Arts & Literature, New Delhi. Through ‘Beyond Limits’, over 200
artists with disabilities, both amateur as well as trained, from differentparts of India, have been
given an opportunity to reach out to people with their imagination and creativity. Apart from
monetary gains, it has helped them earn public recognition and appreciation. Many of the
participating artists are the first-timers living in oblivion.

Gyan Path, 2006: Nothing can swap the importance of academics and this was unambiguously
understood at FOD. A disabled person, if well-armed with education, canmake a decent living.
It is the only way to an inclusive society. Gyan Path aims to educatedisabled students, primarily
girls. Initially, wards of disabled parent(s) were also supported. Presently too, wards to severely
disabled parents who cannot earn education expenditure on monthly tuition fees, books,
stationery and uniforms is borne by the organisation. The needed financial assistance is being
given from nursery to postgraduatelevel including short-term professional courses. 115 students
have been helped and sponsored to attain education.




FOD has received 27 awards through its founder, for its exemplary work. The Founder
was also featured in the Aamir Khan’s reality show Satyamev Jayate, Season 1, where
they wished to showcase the personality which emerged successfuldefying all odds and
surmounting all challenges.

Prior to this, FOD was running all its programmes from the founder’s home. Featuring
in Satyamev Jayate helped FOD in reaching reach out to the Indian citizens, who
contributed generously for the cause and FOD could build its own Multi-Purpose Rehab
Centre in Najafgarh, New Delhi. At this Centre, FOD has a training -cum-production unit of
pencils made from newspapers, cutting & tailoring unit,basic computer skills, upcycling unit,
etc.

Future Plans

1) Bringing the art online- we are working on an exclusive website for promotion of
fine arts by artists with disabilities.

2) Bakery unit- We are trying our recipes and we hope to bake healthy and delicious
cookies and muffins by involving bakers with disabilities to increase livelihood.

<& Reviews : X
All Replied Unreplied
Vidushi Dhawan @

3 reviews - 0 photos

4 Aug 2019

| worked as a volunteer for about 6 months with FOD in 2014. Dr.Johar and Preeti are
people who inspired me SO much - their dedication and incredible hardwork to improve the
lives of people with disabilities is something you don't see in other organizations. FOD
works selflessly to ensure people who approach the organization become self sustainable
and independent. Their innovative programmes are aimed at bringing people with
disabilities into the mainstream by ensuring they can get an education or run a business or
sell beautiful artwork without ever relying on anyone else. FOD is the reason | joined the
Development Sector and | will forever be grateful for all the love and learnings FOD,
especially Preeti and Dr.Johar, showered on me.

& Reviews : X
All Replied Unreplied
Z EQIt 1y oerete
-2 Pradeep Kapoor 'O
4 reviews * 0 photos
1 Aug 2019

Our association with Family of disabled has been amazing. We got some unique products
created through disabled people for our customers. It gives us immense satisfaction that
we enable the physically challenged to live with pride. May this group get recognition for the
work being done.

€\ Reply
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Interview With Puneet Singh Singhal,
Disability Inclusion and Accessibility
Advocate

1. How did your experiences with stammering shape your approach to public speaking
and advocacy, and what techniques have you found most effective in managing public
speaking anxiety?

My journey with stammering has deeply influenced
my approach to public speaking and advocacy.
Stammering taught me the power of vulnerability and
authenticity, which 1 now embrace in every public
engagement. | focus on connecting with the audience
on a human level, sharing my story openly to create a
space where others feel safe to share theirs.
Techniques that have helped me manage public
speaking anxiety include mindfulness, deep
breathing, and grounding myself in the purpose of my
message rather than the perfection of my delivery. |
remindmyself that my voice, though different, carries
value and meaning.

2. What are the most significant societal changes you’ve observed regarding the
understanding and acceptance of stammering, and what further steps need to be
taken?

Over the years, I’ve noticed a gradual shift in society's understanding and acceptance of
stammering. There’s more awareness now that stammering is not just a speech issue buta
communication difference that deserves respect. However, there is still a long way to go.Society
needs to move beyond mere tolerance to active inclusion, creating spaces wherepeople who
stammer are encouraged to express themselves fully. This involves rethinkinghow we view
communication success, and recognizing that fluency does not equate to clarity or intelligence.
Educational campaigns, media representation, and inclusive communication practices in
workplaces and schools are crucial next steps.

3. Canyou share how your experiences with dyslexia have influenced your approach to
learning and problem-solving in your advocacy work?
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Dyslexia has significantly influenced my approach to learning and problem-solving. The
challenges I've faced with reading and traditional forms of learning pushed me to seek out
alternative methods of understanding and processing information. I’ve developed a strong
reliance on visual aids, hands-on experiences, and storytelling, which have becomeintegral to
how | learn and teach others. Dyslexia has also fostered my ability to think creatively and
approach problems from multiple perspectives. Rather than seeing dyslexia as a limitation, |
view it as a unique lens that allows me to see connections and solutions that others might
overlook, which has greatly enriched my advocacy work.

4. What unique challenges and strengths have you encountered as a result of dyspraxia,
and how have these shaped your career and personal growth?

Dyspraxia has presented unique challenges, particularly with coordination, motor skills,and
tasks that require fine motor control. These difficulties have taught me patience, persistence,
and the importance of finding alternative ways to achieve my goals. Despitethe challenges,
dyspraxia has also been a source of strength, cultivating a deep sense of empathy and resilience.
It has pushed me to be more organized and strategic in my work,ensuring that | can manage tasks
effectively. These experiences have shaped my career by making me a more adaptable and
creative leader, someone who is not afraid to approachproblems from unconventional angles
and who values the diverse abilities of others. Dyspraxia has instilled in me a commitment to
inclusivity, driving my passion for creatingenvironments where everyone, regardless of their
challenges, can thrive.

5. Green Disability integrates climate action with disability rights. How do you envision
this initiative transforming the global climate discourse, particularlyfor marginalized
communities?




Green Disability aims to transform the global climate discourse by ensuring that the voices and
needs of persons with disabilities (PWDs) are not only included but are centralto climate action.
Marginalized communities, especially PWDs, are often the most affectedby climate change, yet
their perspectives are rarely considered. By integrating disability rights into climate strategies,
we can create more inclusive, effective solutions thataddress the intersectional challenges these
communities face. This initiative is about shifting the narrative from one of vulnerability to one
of empowerment, showing that PWDs are key stakeholders in the fight against climate change.

6. How are you leveraging Al-based arts for storytelling to amplify the voices of persons
with disabilities, and what impact do you hope to achieve through thisinnovative
approach?

Leveraging Al-based arts for storytelling allows us to
create compelling, accessible narratives that resonateon a
deep, emotional level. Through Al, we can generate
visuals, audio, and interactive content that highlight the
lived experiences of persons withdisabilities (PWDSs) in
a way that traditional media often cannot. This approach
not only amplifies their voices but also bridges the gap
between different audiences, making the stories more
relatable and impactful. The goal is to foster empathy,
drive policy change, and create a cultural shift that values

and prioritizes inclusivity in both environmental and
social contexts.

7. Building a global network like GNYPWD requires deep community engagement.
What strategies have you found most effective in creating a cohesive, supportive, and
active community across diverse cultures and geographies?

Building the Global Network of Young Persons with Disabilities (GNYPWD) has been a
journey of deep listening, respect, and shared purpose. The most effective strategies include
fostering an environment of trust and mutual respect, where every member feelsvalued and
heard. We emphasize open communication, cultural sensitivity, and theimportance of shared
goals. Regular virtual meetings, collaborative projects, and a focus on storytelling have helped
bridge geographical and cultural gaps, creating a sense of unity and collective action. By
highlighting our common challenges and aspirations, we’vebuilt a network that is not just active
but also resilient and supportive.

8. What role do you believe technology plays in advancing accessibility, and howcan it
be improved?

Technology is a powerful tool in advancing accessibility, offering innovative solutions thatbreak
down barriers for persons with disabilities. However, to maximize its potential, technology
12|Page




must be developed with inclusivity at its core. This means involving PWDs inthe design and
testing phases, ensuring that tech solutions are not only usable but also enhance their quality of
life. Improvements can be made by prioritizing universal design principles, increasing
affordability, and expanding access to digital literacy training for PWDs. The future of
technology in accessibility lies in its ability to adapt to diverse needs and create equal
opportunities for all.

9. Inwhat ways do you think society can become more inclusive and supportive of
people with disabilities?

Society can become more inclusive and supportive of people with disabilities by first
acknowledging that disability is a natural part of human diversity. This requires a culturalshift
from viewing disability as a deficit to recognizing it as a difference that enriches our
communities. Education plays a key role in this transformation, with schools, workplaces,and
media needing to portray disabilities accurately and positively. Policy changes are also crucial,
ensuring that PWDs have equal access to education, employment, and publicspaces. Ultimately,
inclusion requires active participation from all sectors of society, creating environments where
PWDs are not just accommodated but celebrated.

10. How would you describe the concept of 'public speaking anxiety," and how haveyou
personally navigated it?

Public speaking anxiety is the fear or nervousness that arises when one is about to speakin front
of an audience. For many, including myself, this anxiety can be heightened by thefear of being
judged or misunderstood. Navigating this anxiety has been a journey of self-acceptance and
purpose-driven action. By focusing on the message rather than themechanics of delivery, I’ve
learned to channel my anxiety into passion. Techniques like mindfulness, preparation, and
embracing my unigue voice have allowed me to transformwhat was once a challenge into a
powerful tool for advocacy and connection.
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Life Experiences of Chetan Upadhyay,
Professional Wheelchair Dancer

Personal Stories of Triumph and Resilience
2013 % H U U & 1Y HTH B g1 T, S|l o
T Had BT Gl AT, Sfewh Jgd & Arad
1t T I I R 5o onfdfe wganT fira Srar
T, AfehT AR YT I5 20 S Pl SgR Wb F
e Tl $ HRUT A T 96 U Bl$ 1 U3,
oifebT 8 78 o1 feran fob A st e BIgTm | 34
T Bis U feeai s gu et o1 oret #
ST QM 81 e 3R dhaar g 9 84 Fofg
forn fo o ST e &1 S JU § 1 HA
31U Tpdl &b $B faediT SRl ¥ Yueh foban il
S U S TGd A1 g6 Ui RN & 1Y 30
U &I BT B | YT i3 & g Wfaeq &
fere SrTE EY i <5t <Y, fes v fewa =ielt
BRI H oA W@ d & HiRua ¥ AT A,
R Y3 IRPbeald dIe § Ufdew HA1 J&
far12014 T §H 30T Ugan HidT fira SR g9 A dat & Raferet 2 oR Sut uge wRwrdy
31 grotifer, g HURfad U fieq & Si3Agal o1 GHAr BT UsT Fife g6 o uar o f
fhY TR T S| ¥ WU fosar sme | AR +ff, 9 Sdc Ao 3R 30+ H-aRig | o anT g,
318 AUD B X5 | LT T §H had A1 H 2-3 HchH [ drd 812015-16 T T S J4 A
TR 1Y BTN BT UG a1 1 39 YU BT g1, Afde IRWBIHY gHRT S &1 gt | 8o
fafirg erieal &1 Rexd B, STIT 39 U URdTd WieR fhal| 39 SR g9+ Rbd sfedn, de
YRAH, 3 AT Y, 3R g A ST WBIHY St SiTe! TR Udfd <2020 &t I3ma
AP 3R 2021 AP, HIfdS & HRUI gAR U U Ht HRIHH g1 U1l I8 g e &fe= v
ofT, FIfch PIg U gdc 11 81 ¥ U1 3T 2021 H "8R W [T HriehH & 1Y §HART YB3 6%,
3R 39 A & 3id I §H Ui U fHU 138 a1, 89 AThe H 310 YU Bl 3R YHIE BT
& fooan, d1fes Sifies & 3ifte ATl &1 AR IR § Udl 9a 9o | B g i I o g9 & <t

14|Page




3TSTY B TRAIC HAT AMRT SR HEl-Hgl B P [Tl TG HRAT AT | TTY §H GHRIHD
yfaferar firem @l 3fR §AR SRisHH! | It g5 | g0 fa war A, fen war wfed, uda
e, 3R fea Ia o 5 HRiswH! & YT forn, S8 §9R JU &1 Uga SR Aoigd g5 |

Educational and Professional Journeys

TR R 1 Y3 SR A Wod 3 g8, 3R Ja! 9 TR S & qhr &1 o} JBad g5 gIatiiop
Ugls U H 9gd 33T el 4T, Afch S H T SHRIT 3117 Xgal T ¥pd &1 3R J T P ufaaiirarsit
o YT o, SR SR § Ui R U [T | 33 SR i Wb d &1 ok Ad heaRd ¥gec &l
3fare ot e, forem Bt el & ufd i & iR ot FeT faan R d &1 ugrs T - & aie Hi 34
3Ot T ITAT Bl TR @M IR TAferet sAfifies BISevH sarg foa| agi TR S & gR &I
3R T 7T, 3R TR 718 i URa- &1 Hieh] e I8Taife, 39 T H de ATaal Af | Toaeid
T BN U 31! ®iaddr el A, forid geid 5 R gHR 81U1 & 3T 91 81 ofld ¥ | Riaaar
&1 Ry digd god ot b IR TIC

et ff, W RR WR | fiRG 9o Ged ugd RR &) S==1 Sies] gidT YT, dfded die av &1 8
Ft it g8 Ui 71 Wi uran| g9 Tiet ¥ geRTT fomr 3ot fdey Sk Tt 3R TU-AT e s

3R T 5 198 HIS3aT 81 Holgd S el 3R AR T B 3R dgral 4l el | -t IR
AT H S Al 3 G SR 3R g S|
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Empowerment

TR foIE T=IfademRur 1 Adad § Qe B 3R GURI BI 3O TR &HdT & UgaH 3R 3 fasmRid
B P G <11 T8 Ueb T YUR & ST SAfad 1 pad (U1 HHSING! § HW Ia1 3, Sfeh
3T AThd ! UaHdT § 3R Iq JHS H 30T SFTE 9911 & fore IuanT a1 § 187 [g Pl
TR fodT 3R 3ot A & i HameRl &1+t SR 999 © Hag &1 | §ART T 320
T o 50 TS § GHToM® g fo1d SR URIeR fGadiT HadR & U H U+t Uga 1|
T SO HHSINA! & e BISd gU S0 diebd IR HH HaT 3R THS § Th THRIAD
IaTERUN §9HR I+ 8 IBHRT T8 T 9 Had gH T=Iad Bl 5, Sfeh 81 gasl &I Ht URd Hd §
o feeafTe 1S e 181 81 U8 bac U 5 RN &, STal Hal ANTGR 3R SHTHIYR & Y 8
T Y UR fbar o Ghan |

Cultural and Social Integration

TPl VDIV 4, TART UXGfaal G=ich! & foY 7 et FHARS BT HILH Bl &, Sfeth I
3fspfaferd it Rt | O a=ics gHRY URFRUTR 37R BHRY &l &1 3xad €, dl 3 gAR) Ugfaa
T IR U R & [GART SE=T Hadt HHIRSH adb HId 81 ; 81 31U U= & Hiegd | G
DI TG WRT AT T8 & [ob Sita H fbd i HISTS Bl 14T AR b1 e dTel | §AR URfaar
AR FU ¥ TS TeR UHTd Blsdl o, s arl &1 a8 e & fireran § fos gifaal o1 amen
$a fHaT WY 3R Y I8 UR HP 3T Siid— & 3T §¢1 U IEHART EH & ISt A 3u= sfia=
&1 gepd R ¥ SWR Ioar g8 wifad farar g fob feaaid o1 shiae ), sfesh U 18
fa= 8 1 g9RY URgfaat § 1 Had g=ie! BT AR 811 &, Sfew 3= e Yo Hi fireran § fos Tt
T R HEA &1 9o, §H gHRI 3 9¢d 38T Iigu|
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Challenges and Opportunities

AT A Gt 3R TR CTH ®I 95k 94 &1 IRUM &1 81 SI H 7 had Ggl GG ! Holad BT T,
gfe 3T A B o 3 SgmT Tl T ! gt I8 2t fb g9 s forg fafta & SR
HIAHH Go BI ATaRadHar 2, Afde dR-R A 9 ufchar &1 ue 3R sqHT off SfersT @
= T |

AR IRl Sa-T 381 gt off fos g GORM aRid! 9 Titvifed Ufdforar e o, fore 84 sk
31ferep TRoT fierht <t | T BHR T agd G=h &1 THT BT U1 3R gH 3R I U8 swuT gl Ut &
T 3R $B T B3, T g 11T Pl GR35 -7 3R 3Meiafrd - arer 3rgHa fird|

S5 faaR] &1 e B I gU, A 2022 T AR HIehig W B DI DI L= DI | Afch
39 AU STawas FlaaaR 9gd He 'l | Yt HIAd $5000 2, R yRa @M1 3R o sifdes
TR USdl | 39foTE H9 T - HIRH IR R 34 HRA &1 B fodT | gTalie, 39 eiadar §
ey & SRM FamR T IRy 3t @t e e ST, w4 the Wik ge o, df Ht
Ts SR fowT T gl Sifel |

3 99 HioAZTl & g & d1e, U1 39 M & UR RITadR I NSHTS fohar| S FaaaR
AR ST, RS S TS 3R The it YT §94TE, dTfeh I8 TR e & fod 3ugad
8l T | HifSThb T Hard dad § os IR I%hd gl SiTdl YT A bR Ty &l U1 S9! gl
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Bridging the Gap: Disability Inclusion, Accessibility, and Building
a Fairer Society”

by Tanya?, Pria Ranjan Jhat, Nikita Anand?, Ritu Upadhyay?
MBA (USMS), GGSIPU

Introduction: Disability Inclusion and Accessibility

"DISABLES ARE THE POOREST OF POORS" Not because of their disabilities but the inequalities
and inaccessibility of resources to them at par with normal people. They are seen as destitute and often
neglected in their families, schools and lately occupy the back seat in governance as well. A report of
UNICEF discloses 49 percent of disable children have never seen school in their lifetime. But as we say
"BETTER LATE THAN NEVER" We evolve and thrive as a society better than before, millennium
goals now known as SDG 2015 have included SDG goal10 of REDUCED INEQUALITIES and SDG
16 PEACE andJUSTICE. On the lines of which today in India we have public shauchalayas with ramp,
special Schoolsfor special children, inclusive courts are worth appreciating the effort. It reminds us that
equitable andnon-discriminatory societies can give us more medals at Paralympics than the Olympics
and a burgeoning entrepreneur like Srikanth Bolla who with inability to see doesn't do well for
themselves but also for people alike them with a vision far better than people with eyes, if given a
unprejudiced hunting ground can bring about substantial change.

IMPORTANCE OF DISABILITY INCLUSION AND ACCESSIBILITY

Disability inclusion and accessibility are very important not only for society but also for businesses. An
inclusive work environment is one that values and respects diversity, creating a space where all
individuals feel respected and welcomed. Everyone is given equal and same opportunities for growth
and development within the organization. On the other hand, accessibility ensures that physical spaces,
services, and digital platforms are modified as per the needs of people with disabilities.

Itis not just a social responsibility but a very smart business strategy. Companies that invest in disability
inclusion and accessibility often enjoy several benefits, such as increased creativity, productivity, and
innovation. They also benefit from a better work culture and environment, which further helps in
building a good reputation and brand image.

Support Services and Resources

People are frequently judged in our society primarily by someone’s outward look than their inner
gualities. There is a popular notion in our society that how can people with disabilities be mentally
healthy and why do they need to go into education or any other field. It is important to remember,
though, that a person’s physical attributes or body never define their capabilities. And the best example
of this is DM Suhas Lalinakere Yathiraj who won silver medals at the Tokyo Paralympics 2020and Paris
Paralympics 2024 Games and thus

became the only Indian para-badminton player to win consecutive medals in sports. Dr Suresh H
Advani, who was afflicted with polio at the age of 8, is credited with being the pioneer of hematopoietic
stem cell transplantation in India and has been awarded the Padma Vibhushan by the Government of
India. By looking at these two examples, we understand that whether it is sports or education, disability
cannot stop you in any field. And it is not only important for disabled people to understand this, but it
is also important for people like us who find it difficult to understand this.

Today here we are discussing about Disability inclusion and accessibility as broader prospective which
means that there will an equal opportunity everywhere, irrespective of their physical disability. In June
2019, the United Nations launched the Disability Inclusion Strategy with the aim of enabling disabled
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people to play their role in every field It was being done as the part of Sustainable Development Goals
(SDGs) targets by 2030. According to the initial research of United Nations on Sustainable Development
Goals (SDGs) that publish in the report “Disability and Development Report 2023 which indicate that
World is highly off track in achieving the target under SDGs for people with disabilities. To tackle the

situation first we need to understand the challenges which made world so off track for people with
disabilities. In August 2023 General secretary of United Nations has submitted the final report on the
step taken by the UN to apply United Nations Disability Inclusion Strategy in 2022. This step can prove
to be a milestone in bringing disability inclusion and accessibility to every corner of the world.

KEY ELEMENTS OF DISABILITY INCLUSION

o Accessibility: Accessibility means removing all those barriers that prevent disabled people from
participating in everyday activities. It includes both physical accessibility and accessibility to
information and communication technology.
Education: Education is a very important element for disability inclusion. Disabled children rarely
complete primary school, with only 9% completing secondary school. The 2011 census data shows
that in rural areas, 49% of the disabled population is literate, while it is 67% in urban areas. So, it
is important to have inclusive education, as the employability of people with disabilities dependson
their education. The schools should provide the children with disabilities with both physical access
and a supportive environment.
Employment: Disability inclusion in the workforce is essential to achieving economic
independence and dignity for individuals with disabilities. In India, around 1.3 crore people with
disabilities are employable, but only 34 lakh of them
economic development and also of the country. They should be provided with supportive work
environments, equal opportunities, and flexible policies.
Healthcare: People with disabilities often face difficulty in accessing healthcare services. Inclusion
in healthcare services involves acknowledging and addressing the needs and perspectives of people
with disabilities. It must focus on providing accessible facilities, training healthcareproviders to
accommodate different disabilities, and ensuring that people with disabilities have the same health
outcomes as the general population.
Legal Protection and Advocacy: Policies and laws, such as the Rights of Persons with Disabilities
Act, 2016 and the Legal Services Authorities Act, 1987, are critical in ensuring the rights of
individuals with disabilities. Many advocacy groups also continue to work toward improving legal
protections to reduce discrimination.

IMPORTANCE OF SHIFTING ATTITUDES

One of the largest obstacles to disability inclusion is the societal perception and misconceptions
surrounding disabilities. Often, people with disabilities are seen through the lens of what they cannotdo
rather than their unique abilities. So, it has become important to shift the societal attitude from acharity-
based model to a rights-based model. According to the social model of disability, it is not the disability
itself that limits individuals but rather the societal and environmental structures that do notaccommodate
diverse needs. Shifting attitudes toward disability is very important as it can help improve the lives of
persons with disabilities, which will further lead to a more inclusive society. It should be noted that not
every disability is visible. So, the first step should be to not judge anyone. Wecan achieve the idea of an
inclusive society by eradicating discrimination, improving perceptions of people, raising awareness
regarding different types of disabilities, and considering our words and actions.




ROLE OF TECHNOLOGY

Technology has played a huge role in transforming the lives of people with disabilities by making day-
to-day activities, education, and employment more accessible. From smart devices to assistive
technologies, innovations are bridging the gap between people with disabilities and the wider world.

Assistive Devices: These are tools that help people with disabilities perform tasks they may
otherwise find difficult. For example, screen readers assist visually impaired individuals by reading
aloud the text on a screen, while hearing aids and easily. Additionally, mobility aids like electric
wheelchairs or prosthetic limbs provide independence to individuals with physical disabilities.
Digital Accessibility: The digital world has become a key area where technology drives inclusion.
Websites, apps, and digital platforms are now being designed with accessibility features like voice
recognition, text-to-speech, and closed captions, ensuring that users with disabilities can navigate
them without barriers. The rise of virtual assistants (like Siri or Google Assistant) allows people
with disabilities to complete tasks using only their voice.

Remote Work & Education: The widespread adoption of remote work and online learning,
especially during the COVID-19 pandemic, has opened new doors for people with disabilities.
With flexible schedules, the need for physical commutes has been reduced, and virtual meetings
have become a standard way to participate in work and education. However, continued efforts to
ensure that all digital tools remain accessible are necessary.

The Future of Disability Inclusion
The future of disability inclusion looks promising, but it requires ongoing efforts from society,
businesses, and policymakers. Here’s what we might see in the coming years:

Increased Use of Al: Artificial Intelligence (Al) can further revolutionize accessibility. For
example, Al can be used to create personalized learning systems for students with disabilities,
adjust content to suit individual needs, and improve job matching for people with disabilities based
on their unique abilities.

Smart Cities: Cities of the future may be built with inclusivity in mind. Smart cities, which use
technology to improve urban life, could include features such as accessible transportationsystems,
apps that assist in navigation for the visually impaired, or automatic door openers in public
buildings.These innovations would make cities more accessible and welcoming for peoplewith
disabilities.

More Inclusive Workplaces: As awareness grows, more companies are likely to adopt inclusive
hiring practices, making workplaces friendlier to people with disabilities. The concept of
"workplace accommodation™ may evolve further, incorporating flexible working arrangements and
the use of adaptive technology to ensure equal opportunities.

Stronger Legal Frameworks: Governments around the world are beginning to strengthen laws
related to disability rights, ensuring that people with disabilities are protected from discrimination
and have access to public spaces, education, and norm.

In short, technology and social progress will continue to drive disability inclusion forward. With the
right innovations and policies, the future will hopefully be one where individuals with disabilities face
fewer barriers and have greater opportunities to contribute fully to society.

CONCLUSION: DISABILITY INCLUSION AND ACCESSIBILITY
Ensuring disability inclusion and accessibility is not just a moral responsibility, but also a practical
necessity in building a fair and equitable society. When spaces, services, and opportunities are
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accessible to all, we empower individuals with disabilities to fully participate in all aspects of life—
whether it's education, work, or social engagement. This promotes independence, dignity, andrespect.
Governments, businesses, and communities must work collaboratively to remove physical, digital, and
social barriers. Adopting inclusive policies, investing in assistive technologies, and fosteringa culture of
acceptance are all vital steps toward creating an environment where everyone, regardlessof ability, can
thrive. Ultimately, disability inclusion benefits everyone. By designing systems and

structures that accommodate diverse needs, we foster innovation and resilience, while creating a more

compassionate and inclusive world for future generations. Achieving true accessibility is not an

endpoint, but an ongoing commitment to adapt and improve, ensuring that no one is left behind.

Governments around the world have implemented various policies to promote disability inclusion and

accessibility, recognizing the importance of creating equal opportunities for people with disabilities.

¢ The Americans with Disabilities Act (ADA) — United States: One of the most comprehensive

pieces of legislation, the ADA prohibits discrimination against individuals with disabilities in areas
like employment, transportation, public accommodations, and telecommunications. It ensures that
public and private spaces are accessible, requiring businesses and government agencies to provide
reasonable accommodations.
Disability Discrimination Act (DDA) — United Kingdom: This act made it illegal for employers,
service providers, and public bodies to discriminate against people based on their disabilities. Over
time, the DDA has evolved into the Equality Act of -discrimination laws, further expanding
disability protections.
National Policy on Disabilities — Australia: Australia’s national framework emphasizes promoting
access to mainstream services for people with disabilities, focusing on employment, education, and
healthcare. The National Disability Insurance Scheme (NDIS) is a landmark program that provides
funding for services and support, tailored to the individual needs of people with disabilities.
Accessible Canada Act (ACA) — Canada: Introduced in 2019, the ACA is designed to eliminate
barriers in areas under federal jurisdiction, such as banking, telecommunications, and
transportation. The goal is to make Canada barrier-free by 2040, with organizations being requiredto
create and implement accessibility plans and involve people with disabilities in their development.
Rights of Persons with Disabilities Act — India: This legislation was passed in 2016 and includes
provisions to protect the rights of people with disabilities, ensuring their access to education,
employment, healthcare, and public transportation. The act also mandates that government and
private sector institutions make necessary adaptations to provide equal access.

These policies reflect a growing global commitment to creating inclusive societies, but continued effortis
needed to ensure that their implementation keeps pace with evolving needs and technologies.
Collaboration between governments, communities, and organizations is key to creating environments
where individuals with disabilities can thrive.




“Disability Inclusion and Accessibility: Towards a Developing & Inclusive

Society for All”

by Narender Kumar and Yashica Garg, MBA (USMS), GGSIPU.

Disability inclusion and accessibility are important elements of building social cohesion. The
effort to create a more inclusive world is not about building ramps or providing basic amenities;
it is about creating an environment where everyone, regardless of their wealth, can thrive in
many places, including students, employees, friends, community members, patients, Spouses,
partners or parents for a few. This article will examine several subtopics, including teaching
and learning, services and resources, policies and procedures, relationships and culture, health,
intersectionality and diversity, and legal and policy issues. Together, these elements form the
building blocks of a larger world.

Disability Inclusion

One billion people, or 15% of the world’s population, experience some form of disability.
Persons with disabilities, on average as a group, are more likely to experience adverse
socioeconomic outcomes than persons without disabilities.

The inclusion and accessibility of people with disabilities is essential to creating a just and fair
society. The aim is not to provide facilities or resources but to create an environment where
everyone can thrive, regardless of ability. True inclusion goes beyond physical infrastructure
to include inclusive education, services and services, social, health, intersectional, and legal
issues. These interactions form the basis of a positive approach to disability inclusion and
accessibility.

Training & Development

Inclusive teaching and learning are critical to creating a learning environment that works for
all students, including students with disabilities. These practices go beyond simply providing
physical access; they include rethinking how education is delivered to ensure it is accessible to
all. By incorporating Universal Design for Learning (UDL) principles, educators can create a
flexible learning environment that adapts to different needs. UDL emphasizes providing a
variety of activities, instruction, and directions to ensure that all students, regardless of their
physical, emotional, or intellectual abilities, receive a quality education. Changing the
curriculum, teaching methods, and assessment methods are important steps toward achieving
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this goal.

Supportive services and resources play a key role in creating a cohesive system. This includes
technology services such as screen readers, Braille displays, wheelchairs, and hearing aids, as
well as support services such as translation, writing services, and education. However,

providing these resources is not enough. Organizations and institutions must actively raise
awareness of support services and work to reduce the stigma associated with seeking help.
Ensuring that people with disabilities understand how to access these services is an important
part of the inclusion process.

India & its Policy

In the case of India, in 2006, the government of India enacted a national policy for the treatment
of persons with disabilities in India, which recognizes persons with disabilities as a significant
resource of the country and works to create an environment that ensures their equality. rights
and full participation in society. The Department for the Empowerment of Persons with
Disabilities (DEPwD) embodies its commitment to creating an inclusive society where persons
with disabilities (Divyangjans) can live productive, safe, and meaningful lives with adequate
support for their growth and development. It is based on the principles of equality, freedom,
justice and dignity for all enshrined in the Constitution of India and insists on sharing that
empowers everyone, including persons with disabilities. The laws of the country recognize that
most persons with disabilities can live better lives if they are treated equally and adequately.
To support this goal, the government has developed a system for implementing national
policies. On 30 March 2007, India signed an agreement with the United Nations Convention
on the Rights of Persons with Disabilities (UNCRPD) to further include the disadvantaged
communities. To ensure inclusion, the Ministry has adopted the Site Standards for Social Media
and Accessibility in India 2021, Effective Use of ICT Equipment and Services, Uniform
Accessibility Standards Specific to the Cultural Sector, Accessible Areas, Civil Aviation
Accessibility Standards 2022, Accessibility Standards in Health Care and Uniform
Accessibility Standards/Guidelines Specific to the Rural Sector. The approval of these
guidelines by the Ministry demonstrates its commitment to ensuring universal access to
services for persons with disabilities. Furthermore, collaboration with the Ministry of
Telecommunications, Electronics and Information Technology and the Ministry of Law and
Justice strengthens the pathway to accessibility, making every effort a good avenue for
participation.

Social Inclusiveness

Community involvement is another important aspect of genuine environmental support. It
involves creating a culture where people with disabilities cannot participate but are welcomed,
valued and respected. This means challenging stereotypes, breaking down social barriers and
encouraging interactions that foster meaningful communication. Schools should support
activities such as events, clubs and sports that encourage everyone to participate. It is also
important to have representation of people with disabilities in leadership roles, in the media
and in public discourse to combat conflict and promote leadership. To achieve this goal, we

26 |




need the collaboration of all areas of society, from government to business, from communities
to individuals. Effective medical services, psychological support, and special needs-based
community services are essential to promoting health. Creating a safe space where people with
disabilities can express themselves, seek care, and connect with others is essential to fostering
a sense of belonging. Training health professionals to provide inclusive services, promoting

mental health awareness, peer support, and providing community services are important to
promoting health. Intersectionality recognizes that people experience disability differently due
to the intersection of social factors such as race, gender, sexuality, and socioeconomic status.
For example, women with disabilities may face special challenges compared to men with
disabilities due to social and community expectations. Similarly, individuals from ethnic or
racial minorities may face additional barriers to accessing support and services.
Interdisciplinary knowledge ensures that policies and practices are inclusive of all individuals
and that their unique experiences and needs are acknowledged.

Legal Frameworks

Legal frameworks and policies are essential for the implementation of disability rights and
accessibility. International agreements such as the United Nations Convention on the Rights of
Persons with Disabilities (CRPD) have set international standards for disability inclusion.
National laws such as the Americans with Disabilities Act (ADA) in the United States or the
Equality Act in the United Kingdom set guidelines for equal rights and opportunities.
Organizations and institutions must not only comply with these laws, but also advocate for the
rights of people with disabilities and work to influence changes in national and international
village laws. Ensuring that the legal system is strong, enforceable, and adaptable to changing
needs is crucial to protecting the rights of people with disabilities.

Opportunity at all levels

Disability inclusion and accessibility are multifaceted issues that require a comprehensive
approach that includes inclusive education, support services, inclusive policy, social,
nutritional health, intersectionality and legal considerations. Each foundation helps create an
environment where people with disabilities can participate equally in society. To achieve true
inclusion, all sectors (education, health, employment and social services) need to work together
to eliminate barriers, raise awareness and ensure that everyone has access to services. A
community that is inclusive and accessible is one that values diversity and strives for equality
for all its members.




“Disability: Inclusion and Accessibility”

by Varsha Kaushik MBA (A), USMS GGSIPU.

Disability inclusions and accessibility are crucial aspects of creating equitable environment in
education workplaces and broader society. Embracing these principles involves addressing
various themes such as inclusive teaching and learning support services, social inclusions,
culture, well-being intersectionality, diversity and legal and policy considerations.

Inclusive teaching and learning support services:

Inclusive teaching practices involve adapting educational materials and methods to
accommodate diverse learning needs. Schools and educational institutions should develop
individualized learning plans that address the specific needs of students with disabilities.
Teachers and academic staff require training on disability awareness and inclusive teaching
strategies.

Social Inclusions and Culture:

Accessibility is not limited to physical spaces but extends to digital environments and social
interactions. Building an inclusive culture involves challenging stereotypes, combating ableism
and creating spaces where everyone feels valued and respected. Encourage the active
participation of individuals with disabilities in all areas of society from community events of
decision-making processes.

Well-being and Intersectionality:

Ensuring the well-being of individual and disabilities involves addressing their disabilities
involves addressing their physical, emotional, and mental health needs. Recognize that
disability intersects with other aspects of identity such as race, gender and socio-economic
status.

Legal and policy considerations:

Adhering to laws ang regulations related to disability rights is fundamental. This includes the
American with disabilities act in United states, the equality act in the UK and similar legislation
worldwide. These laws mandate accessibility, anti-discrimination measures, and reasonable
accommodations policies and procedures should be regularly reviewed and updated to reflect
changes in legislation and best practices. Institutions must stay informed about evolving
standards and adapts their approaches to meet current needs.

Conclusion:

Hence, Disability inclusions and accessibility are multifaced issues that require comprehensive
approaches by focusing on inclusive teaching and learning social inclusion and culture well-
being intersectionality and legal considerations, we can build more equitable environments that
respect and support individuals with disability through ongoing commitment and
collaborations. Society can work towards the inclusion and accessibility for all.
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SPINALIMUSCULARIATRORHY]

Spinal muscular atrophy (SMA) is o
progressive neurodegenerative disease that
affects the motor nerve cells in the spinal
cord and impacts the muscles used for
activities such as breathing, eating, crawling,

and walking.
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What is SMA?

Spinal muscular atrophy (SMA) is a genetic disorder
caused hy defective copies of SMN1 gene. The disease
affects the nerve cells of the spinal cord. The damage
to the nerve cells leads to weakness of muscles of all
limbs and trunk of the body.

It is one of the rare disorders where new treatment
options are changing the paradigm of outcome. Most of
the cases of SMA are due to defect in the hoth copies of
SMN1 gene in the patient and cause death during
infancy or lifelong disability. The novel treatments
have shown opportunity of improving longevity and
quality of life for patients with SMN1 related SMA.

Source: Ministry_of Health and Family Welfare (MoHFW), Government of India.
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Spinal Muscular Atrophy (SMA)
What You Need to Know

o Spinal muscular atrophy (SMA) is a disorder affecting the
motor neurons—nerve cells that control voluntary muscle
movement. These cells are located in the spinal cord.

* Because the muscles cannot respond to signals from the nerves,
they atrophy — weaken and shrink — from inactivity.

* One in every 6,000 babies is born with SMA. It is one of the
most prevalent genetic disorders affecting young children and a
major cause of death in infancy.

» SMA can strike children at any age. SMA in infancy and early
childhood is associated with worse outcomes, while patients
who develop symptoms later in childhood or in adolescence
usually have a more positive prognosis.

» SMA does not affect sensory nerves or intellect, but it has been

observed that many patients with SMA are highly intelligent.
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What are the types of SMA?

Depending on the severity the disease is classified into main 4 types.
SMA type | manifest before 6 months of age with floppiness and
weakness leading to lack of limb movements and death before two
years due to respiratory failure without treatment. The children
manifesting between 6 month to 2 years of life, grouped as SMA type
Il, are able to sit on their own but are wheel chair bound and usually
develop spinal deformities after teenage. Some cases manifesting
during later childhood and adulthood may remain mobile for long time.

How is SMA inherited?

In patients with SMA, both the copies of the SMN1 gene are defective,
one defective copy inherited from the parents. It means that the
parents are carriers of the disease and have one normal and one
defective copy of SMN1 gene. There can be more than one affected
offspring in a family. Frequency of SMN1 mutation carriers in Indian
population is reported to be around 3%.

Source: Ministry of Health and Family Welfare (MoHFW), Government of India.
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SMA Signs and Symptoms

o Spinal muscle atrophy symptoms vary, and may be mild
or disabling, but involve a weakness of the muscles that
control movement. Involuntary muscles, such as those
in the heart, blood vessels and digestive tract, are not
affected.

» SMA weakens the muscles closest to the center of the
body, including the shoulders, hips, thighs and upper
back. The affected child may develop a curve in the
spine (scoliosis) due to loss of size and strength of the
back muscles.

» Progression of SMA can also affect breathing and
swallowing, which can threaten the life of the patient.
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Govt of India: Supporting SMA

Read at;

Ministry of Health and Family Welfare (MoHFW),
Government of India.

https://rarediseases.mohfw.gov.in/Documents

Spinal muscular atrophy (SMA)

https://rarediseases.mohfw.gov.in//uploads/Content/16279
81400 Spinal Muscular Atrophy.pdf

Government of India has identified 12 institutions
which are actively managing patients suffering from
rare diseases. These institutes have been designated

as Centres of Excellence(CoE).

https://rarediseases.mohfw.gov.in/Hospital Treating Rare
Diseases
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Where can I find more information

about spinal muscular atrophy?

Information may be available from the following
organizations and resources:

Government of India.
Cure SMA

Genetic and Rare Diseases (GARD) Information Center
Muscular Dystrophy Association

Spinal Muscular Atrophy Foundation

Disclaimer:
This information is provided solely for awareness generation and has been obtained
from publicly available open sources.




Let’s Test Your Disability Inclusion Quotient

(DIQ)

1. Which of the following is considered a disability under the Rights of Persons with
Disabilities Act, 2016 in India?

a) Anxiety

b) Cancer

c) Intellectual disability
d) Common cold

2. What does "'reasonable accommodation’ mean in the context of disability inclusion?

a) Providing free accommodation to persons with disabilities

b) Modifying the work environment to suit all employees

c) Necessary and appropriate modification without imposing a disproportionate burden
d) Lowering performance expectations for persons with disabilities

3. Which of the following is NOT a key principle of the United Nations Convention on
the Rights of Persons with Disabilities (UNCRPD)?

a) Full and effective participation and inclusion in society
b) Equality between men and women

c) Recognition of sign language as an official language
d) Respect for inherent dignity

4. In which year was the UNCRPD adopted?

a) 1992
b) 2006
c) 1989
d) 2000

5. What is the focus of Universal Design in the context of accessibility?

a) Creating special devices for persons with disabilities

b) Designing products, environments, and services to be usable by all people
c) Building separate infrastructure for disabled users

d) Developing luxury amenities for inclusive communities

6. What percentage of the global population is estimated to live with some form of
disability?

a) 5%
b) 10%




c) 15%
d) 20%

7. Which of the following is a barrier to accessibility for persons with disabilities?

a) Inclusive policies

b) Physical barriers such as stairs without ramps
c) Equal pay initiatives

d) Disability-awareness training for all employees

8. Indian Sign Language (ISL) is officially recognized by which Indian institution?

a) National Institute of Speech and Hearing

b) Indian Sign Language Research and Training Centre (ISLRTC)
c) Rehabilitation Council of India (RCI)

d) All India Institute of Medical Sciences (AIIMS)

9. The term "assistive technology"" refers to:

a) Devices and services that improve the functional capabilities of persons with disabilities
b) Gadgets used by healthcare professionals only

c) Special telephones for people who are visually impaired

d) None of the above

10. Which of the following is an example of an invisible or hidden disability?

a) Blindness

b) Hearing loss

c) Autism Spectrum Disorder (ASD)
d) Wheelchair use

11. What is the purpose of a Disability Equality Index (DEI)?

a) To measure the level of disabilities in a community
b) To evaluate the inclusion practices of organizations
¢) To classify different types of disabilities

d) To monitor government disability programs

12. The primary goal of inclusive education is:

a) To provide special education services in separate schools

b) To ensure that all students, regardless of ability, can learn together
¢) To focus on high-achieving students with disabilities

d) To segregate students with different learning needs

13. Which organization works specifically to promote accessibility and inclusion for
persons with disabilities worldwide?




a) International Monetary Fund (IMF)
b) International Disability Alliance (IDA)

¢) World Economic Forum (WEF)
d) UNESCO

14. A sign language interpreter is primarily used for:

a) Translating spoken language to written text

b) Translating spoken language into sign language for people who are deaf or hard of hearing
c) Assisting persons with mobility disabilities

d) All of the above

15. The term "inclusion™ in the context of disability refers to:

a) Placing all individuals in separate groups according to their disabilities
b) Ensuring equal opportunities for participation and removing barriers
c) Creating exclusive services for persons with disabilities

d) Implementing token gestures for inclusion

16. What does the acronym RCI stand for in the context of disability in India?

a) Rehabilitation Council of India

b) Regional Council for Inclusion

c) Rights for Citizens with Impairments
d) Research Council for Innovation

17. Which of the following is a legal obligation under the Rights of Persons with
Disabilities Act (RPwD) in India?

a) Free education for all persons with disabilities

b) Accessibility in public buildings, transportation, and services
¢) Providing employment quotas for persons with disabilities
d) Creating separate workspaces for persons with disabilities

18. Which of these can help create a more inclusive workplace for persons with
disabilities?

a) Providing disability etiquette training for employees

b) Creating segregated workstations for persons with disabilities
c) Reducing working hours for all disabled employees

d) Avoiding hiring people with disabilities to avoid extra costs

19. What is an example of a social model of disability?

a) Disability is caused by an individual's physical impairment

b) Disability is the result of an inaccessible environment or attitudes
c¢) Disability is a medical condition that needs to be cured

d) Disability only affects people in low-income countries

20. Which of the following is a key feature of accessible communication for persons with
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disabilities?

a) Providing information only in large print

b) Using multiple formats, such as Braille, sign language, and captioning
¢) Communicating only through written text

d) Avoiding the use of technology in communication

Answer Key:

. ) Intellectual disability
. ¢) Necessary and appropriate modification without imposing a disproportionate
burden
. €) Recognition of sign language as an official language
. b) 2006
. b) Designing products, environments, and services to be usable by all people
. €) 15%
. b) Physical barriers such as stairs without ramps
. b) Indian Sign Language Research and Training Centre (ISLRTC)
. a) Devices and services that improve the functional capabilities of persons with
disabilities
. €) Autism Spectrum Disorder (ASD)
. b) To evaluate the inclusion practices of organizations
. b) To ensure that all students, regardless of ability, can learn together
. b) International Disability Alliance (IDA)
. b) Translating spoken language into sign language for people who are deaf or hard of
hearing
. b) Ensuring equal opportunities for participation and removing barriers
. @) Rehabilitation Council of India
. b) Accessibility in public buildings, transportation, and services
. @) Providing disability etiquette training for employees
. b) Disability is the result of an inaccessible environment or attitudes
. b) Using multiple formats, such as Braille, sign language, and captioning




Updates and News from The World of Disability Inclusion

Indian Sign Language Research and Training Centre
Department of Empowerment of Persons with Disabilities (Divyangjan)
Ministry of Social Justice & Empowerment, Government of India

To commence
Employability Skills for PwDs course

Under the PM DAKSH - NATIONAL ACTION PLAN,
for Skill Development of PwDs

Name of the course Employability Skills for PwDs course
Qualification Ability to read and write

Minimum and Maximum Age 15 — 59 years

candidates Hearing Impaired
Duration 70 Hours (10 days - 20 days)

Course fee Nil

Course commencement date 10/8/2024

Mode of Teaching Through Sign Language

Application should be made on plain paper giving the following details: Name of the candidate,
UDID number, Gender, Aadhaar Number, Qualification, State, District, Mobile number, Date of
Birth and bank details.

Documents required: UDID Card, Aadhaar card, Bank Account passbook Xerox.

Scan the filled in application along with the above mentioned documents and

email to skilltrainingislrtc@gmail.com before 9/08/24.

Module no. 403-406, Fourth Floor, NSIC Business Park, Okhla Industrial Estate, New Delhi - 110020
@ http:/iisirtc.nic.in/ P isirtcnewdelhi@gmail.com (O @isirtc () @isirtc [ ISLRTC NEW DELHI




NATIONAL HELPLINE
NUMBER

144560

Scan QR Code for Sing Language
[=]
o

Monday to Friday
9 am to 5:30 pm

' 3 YouTube @DEPWDA ibleIndi i @ ialp X ialp K @DoEPwD & depwd.gov.in l

Figure 1:The helpline is an initiative by the Ministry of Social Justice and Empowerment, Government of India.

Applications for the National Details of the scheme, including eligibility criteria
Overseas Scholarship scheme and instructions for filling up the applications, are
are received offline throughout § available at www.depwd.gov.in

the year

. . A person with benchmark disability i.e., having
A_PPI'““'S e advuse_d to pro- not less than 40% disability, and having a Unique
vide correct '“f°"“°"_°“ while Disability Identity (UDID) or UDID enrolment
applying for scholarships number along with Disability Certificate can apply

@ pubizc i 3 YouTube @1 i i i i i K1 @DoePwD & depwd.gov.in [ Divyang Empowerment

Figure 2:The Department of Empowerment of Persons with Disabilities offers a National Overseas Scholarship for PwD

students.
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" NATIONAL

AWARDS
2024

® e o0
'i') i Tﬂ'\:\
Inviting ‘online’
Applications/nominations
for the year 2024, only on the
centralized portal of

MINISTRY OF HOME AFFAIRS
www.awards.gov.in

from 1* August to

B th
depwd.gov.m 15" August, 2024

3 YouTube @ algn (@ Kia0oEPwD Z depwd.govin [ Divyang Empowerment

Figure 3: National Awards 2024, organized by the Ministry of Social Justice and Empowerment, Government of India.

e 2 B

v v

Hudl YYdls]
Swachhta Pakhwara
16™ - 31+ July, 2024

Clean India, Green India

a =

@ publzc i B Youlube i g X 3 @DoEPWD & depwd.govin [ Divyang Empowerment

Figure 4:Swachhta Pakhwara, an initiative by the Ministry of Social Justice and Empowerment, Government of India




9 President of India 2

President Droupadi Murmu presents Padma Shri in the field of Social
Work to Dr. K. S. Rajanna. He is known for his work for the welfare of
Divyangjan. Despite having lost his hands and feet in childhood, he has
made spectacular achievements in various fields. He has provided

”‘) 1 .':‘/&‘h
[PADMA AWARDS 2024

President Droupadi Murmu
presents

PADMA SHRI

in the field of Social Work to
DR. K. S. RAJANNA
Known for his work for
the welfare of Divyangjan

Figure 5:President Droupadi Murmu presents Padma Shri in the field of Social Work to Dr. K. S. Rajanna. He is known for his work for
the welfare of Divyangjan. Despite having lost his hands and feet in childhood, he has made spectacular achievements.

Divyang Empowerment

@ Exciting news!
On 5/7/24, Indian Sign Language Research Centre signed an MoU with
Yunikee Accessibility Services for Deaf Pvt Ltd at Dr. Ambedkar
International Centre, Delhi. This partnership aims to provide Deaf learners
with access to 23 technical courses in sign language

Figure 6:Indian Sign Language Research Centre signed an MoU with Yunikee Accessibility Services for Deaf Pvt Ltd at Dr.
Ambedkar International Centre, Delhi
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OUR TEAM

EDITORIAL BOARD

EDITOR-IN-CHIEF PATRON
CHIEF PATRON I&A E Magazine Dr Kamal Pathak
Prof. Dr Mahesh Verma Prof. (Dr) Shalini Garg Registrar
Vice Chancellor Chairperson UIAC-UTTHAAN GGSIPU
GGSIPU University Grievance
Redressal Officer (Disability
Matters)
GGSIPU

DESIGN TEAM

Renu Chhikara
PhD Scholar

STUDENT MEMBERS

Class Representatives of MBA First Year 2024-25 Batch

MBA (AB)
Narender Kumar
Yashica Garg

MBA (CD)
Tanya
Pria Ranjan Jha

MBA (ANALYTICS)
Varsha Kaushik




HOW CAN YOU CONTRIBUTE

VOLUME 10

Soon we will announce the call for contribution

for
Volume 10
STAY TUNED!
You can contribute in the form of:

Giving ideas on how you can help PwDs
Articles
Puzzles

News Items etc...
Contact Details
Email ID:

uiacutthaan@ipu.ac.in
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